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REVIEW OF SUSTAINABLE SOCIAL SERVICES PROGRAMME

Contributing towards this newsletter has given me the 
opportunity to reflect on the first two and a bit months 
as President. However, before I go into that I would like 
to thank Neil Ayling for all his efforts as President in 
2016/17. Neil has made life relatively easy in terms of my 
transition into the role and I am really pleased he is still 
around in the capacity of immediate Past President to 
help guide me through the current year

As I write this, NSSC17 is just over a week away so there has been 
understandable focus on conference. Its only really when you start to become 
involved in the planning that you get to understand the enormous amount of 
work involved, so I would like to express my thanks to Gabe, Phil and the rest 
of the team at the Business Unit for their efforts.

However, there has been a lot going on beside the conference, the work 
being undertaken by Dr Ruth Hussey and the Parliamentary Review is clearly 
gathering pace and myself and Jenny Williams have has the opportunity to 
give evidence on behalf of ADSSC and have also attended the social care 
group meetings with members of panel. It is understood that the reviews initial 
conclusions will be forthcoming around late July 17.

I also had the opportunity to attend the launch of Social Care Wales which went 
very well and I look forward to taking the first steps in building a close working 
relationship between ourselves and Sue and her team.

Other opportunities have included discussions with Gillian Baranski, Head of 
CSSIW, Ness Young of the NHS confederation and a forthcoming meeting with 
the Minister Rebecca Evans.

It has been a busy time in terms of time at the National Assembly. In June 
I accompanied colleagues from the WLGA to give evidence to Assembly 
Committees on loneliness and isolation and on the financial impact of new 
legislation. We await the outcome of these pieces of work with interest.

Finally from me I would like to take the opportunity to encourage ADSS Cymru 
members to be involved in the ongoing work programmes and work streams. 
I am concerned that the increasing workload is falling to an increasingly small 
number of people and the greater the level of input we can gain, the greater the 
influence we can expert on national policy / guidance.

Give it a go you’ll enjoy it – I promise!

Dave Street President of ADSS Cymru

President’s Corner

Social Care Wales
In Listening Mode

It is good to see the high profile that the social care 
sector is currently experiencing, with a refreshed 
recognition of the significant contributions made 
to protect, empower and support children and 
adults across Wales. The parliamentary review of 
health and social care provides us with a unique 
opportunity to influence government thinking and I 
would urge you to comment on the interim report, 
when it is published in July. Paying for care is still a 
tricky issue for Westminster and Welsh government 
but we know that demand is currently outstripping 
supply and we need new models of care and 
support. 

I am keen for Social Care Wales to actively 
support the sector with the agreed national 
priorities of Looked After Children, Dementia and 
Care and Support at Home and we will develop 
implementation plans with you. The new Board is 
developing its five year strategic plan, which sets 
out our ambitions to meet sector and Ministerial 
priorities. We have agreed our 3 strategic core 
functions: Developing the Workforce through 
qualifications and training, Driving Improvement 
through research and intelligence and providing 
Public Assurance through our regulatory role. We 
are currently consulting on the Strategic Plan and in 
a number of specific areas, namely; the regulation of 
domiciliary care workers, a research strategy and the 
Care and Support at Home Implementation Plan, so 
look out for details on our website. 

A major focus for us over the coming months is 
to help the domiciliary care workforce prepare for 
registration from 2018, refreshing the social work 
degree and reviewing the CPEL programme.We are 
rolling out the Step Up to Management programme 
and extending the Expert Classes programme, 
based on your positive feedback.I am keen to hear 
from you, get in touch Sue.Evans@SocialCare.Wales 

Sue Evans CEO, Social Care Wales
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Friday 21st October 2016 saw health and social care professionals 
from Bridgend, Neath Port Talbot and Swansea come together to 
celebrate the achievements of the Western Bay Health and Social Care 
Programme’s innovative Contracting and Procurement project. 

The event, entitled ‘Empowering People through Innovative Practice’ featured 
guest speakers representing each of the Western Bay partner organisations 
who shared their experiences of adopting pioneering methods to engage with 
and support individuals receiving social care services.

Since its inception in 2014, the project has made a significant impact on 
the lives of service users across the region. The introduction of outcome-
focussed commissioning has enabled Western Bay change agents to 
work closely with care providers to review existing care plans to identify 
opportunities for progression and ensure the needs and personal aspirations 
of service users remain at the heart of care provision.

The session was opened by Dave Howes, Chief Social Services Officer for 
the City and County of Swansea and Contracting and Procurement Project 
Sponsor, who acknowledged the importance of person-centred working: 

“The Contracting and Procurement project is all about exploring new ways 
to maximise the well-being and independence of service users; figuring out 
‘what matters’ to them, and how they can be supported to achieve the best 
possible outcomes.

We were very keen to ensure the event captured the perspective of the 
people who have benefitted from our services, and were pleased to be able 
to screen a series of digital stories produced especially for the session which 
offered first-hand accounts of the experiences of service users and their 
families. 

Video is a powerful and effective means of bringing a person’s story to life, 
and we were pleased to receive some excellent feedback from those who 
attended on the day”. 

The event also featured an interactive presentation from Sarah Day and 
Melys Phinnemore of Practice Solutions, who introduced their digital 
initiative ‘SeeMe’, which encourages service users to create their own video 
profile outlining their personal well-being goals, as well as their hopes and 
aspirations in terms of their support needs. 

October’s session was the first in a series of forthcoming events to showcase 
positive working practices and allow staff, care providers and service users 
to share their thoughts and ideas to further the innovation agenda across the 
region. 

For more information on the Western Bay Programme,  
visit www.westernbay.org.uk or contact the Western Bay Programme Office 
at western.bay@swansea.gov.uk or 01792 633805.

Service user digital stories featured at the event can be viewed via Western 
Bay TV on YouTube. 

Event celebrates pioneering 
approaches to progression  
across Western Bay

Our Housing AGEnda: meeting the 
aspirations of older people in Wales

A report by the Welsh Government’s Expert 
Group on Housing an Ageing Population, 
published in January, is the result of a year-long 
examination of the issues, setting out a selection of 
recommendations to inform the Welsh Government’s 
policy approach to housing an ageing population 
and a series of practical steps which can be taken to 
ensure that housing becomes a prominent element 
of the ambition to make Wales a great place in 
which to grow old.

With a contribution by ADSS Cymru President, Neil 
Ayling, at a stakeholder workshop in Cardiff, the 
report and recommendations are set out in five key 
themes that each highlight the critical issues and 
actions which the Expert Group believes must be 
addressed in order to effect transformational change; 
in particular:

• Understanding the housing requirements of older 
people 

• Supporting the right choices 
• Living with confidence in older age 
• A planning system which prioritises our ageing 

population 
• Making housing more affordable and incentivising 

change 

To accompany its release, Housing LIN Cymru has 
published a selection of blogs, including by Sarah 
Rochira, the Older People’s Commission for Wales.

Going Digital: The new digital 
generation

This Housing LIN Cymru case study showcases 
how North Wales Housing have embraced the digital 
agenda, building on a Digital First Strategy in 2014, 
with the help of tenants. It describes how North 
Wales Housing realised that to make more of an 
impact they needed to invest more in it and outlines 
how being more digital aware can help the older 
generation, and how they went about identifying their 
needs and tailoring programmes for them.

Jeremy Porteus Managing Director, Housing 
Learning and Improvement Network

Housing Learning and 
Improvement Network

www.westernbay.org.uk
https://www.youtube.com/channel/UCsOWHVVBy63xWHXHfNLXDxg
https://www.youtube.com/channel/UCsOWHVVBy63xWHXHfNLXDxg
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Information, Advice and Assistance 

The Social Services and Well-being (Wales) Act 2014 introduced 
in April 2016 set us all the ambitious goal to “radically transform 
the way social services are delivered in Wales to meet the needs 
of the individual and make services sustainable for the future.” 
This is an ambitious dual goal, transforming and making our 
offer better, whilst also making sure the shrinking public purse 
continues to meet the needs of a population living longer, and 
with more long term health needs.

Central to this goal is the success of the first point of contact, or 
the front door and how we manage our crucial first conversation 
or “what matters” with the person.

This service represents an important investment in early 
intervention, and a step-change to altering public behaviour in 
seeking assistance at an early stage when difficulties first arise. 
The required approach is summarised in the Code of Practice 
which states that ‘People must finish their contact with the 
service with a feeling that they have been dealt with fairly and 
appropriately… they must feel like they have reached someone 
who first and foremost listens to them. People must have the 
opportunity to explain what matters to them, to explore what 
options are available and to find the help that they feel is right for 
them, to achieve their personal well-being outcomes

These services aim not to draw people in to long term managed 
care, but to provide upbeat practical advice encouraging 
individuals to remain independent and achieve good wellbeing.

Our local models continue to evolve and whilst we may not all 
have achieved radical change yet, evolutionary change is well 
established. Counties operate access points which consist of 
differing combinations of multi-disciplinary staff from health, social 
care, and the 3rd Sector. As heads of service one of our goals 
for 2017/18 is to learn from each other what works, sharing 
good outcomes and progress to developing National Good Case 
Examples to support practice Development.

John Cougar Mellacamp the American Rocker once said “some 
people say I’m obnoxious and lazy, that I’m uneducated….. but  
I know I’m a real good dancer”. 

When he eventually relocates to Wales and calls our services our 
point of contact won’t tell him “we need to assess you further for 
day care or home care”, instead they’ll listen and talk and find 
out what’s important to him, and hopefully give him information 
about his local night classes and disco dancing and assure him 
he is amongst friends. 

Alwyn Jones Chair of AWASH

AWASH Update

The Board have noted some key milestones for their first 
year (2016/17). These include:

• Programme of Regional Partnership Board meetings, on 
bi-monthly basis.

• Regional citizen panel established, with election of chair and 
vice chair, and an annual report produced

• Regional provider forum established – and two regional 
workshops held in December 2016

• Established a Care Closer to Home Strategy to take forward 
local area planning (place-based approach)

• Reviewed and confirmed regional planning and governance 
structures

• Agreed Joint statements of Strategic Intent for: 
Older People, Carers and Children with Complex Needs

• Agreed a regional process to support ICF activity

• Gwent region were selected to be a ‘pilot’ to develop a Model 
Partnership Agreement (MPA) tojointly commission all care 
home placements for adults over 65. This has gone forward to 
be shared across all regions in Wales

• Over 10,000 people have been provided with Dementia 
Friends awareness across the region – a social movement has 
been created.

• 1000+ staff trained in new Social Services & Wellbeing Act 
core modules, across social services, ABUHB and providers 

• Regional Joint Commissioning Group established, with two 
regional workshops held and priorities agreed

Mark Saunders Head of Transformation Support Programme, 
Greater Gwent Health, Social Care and Well-being Partnership

The Gwent Regional 
Partnership Board
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Since the beginning of the year the Workforce Lead Directors have 
met once as have the Workforce Policy Group. 

All Regions have provided a workforce update including how workforce 
planning is progressing in their Regions. Sarah McCarty from Social Care 
Wales has also been attending these meetings and has provided valuable 
input and updates from a SCW perspective, covering the review of the Social 
Work Degree course and Consolidation Programme and CPEL Programmes. 

Social Care Wales is committed to work with us as the workforce register 
is expanded to domiciliary care workers in 2018 and care home workers 
in 2020.In particular we will be looking to circulate and contribute to the 
upcoming consultation on fees, qualification requirements for domiciliary 
care workers and the employer code. There are real benefits in the wider 
registration of the workforce, particularly to ensure our colleagues are 
recognised as professionals and supported in their on-going development.
Regulation gives confidence to the public and to those who rely on social 
care support, that the workforce has the right skills and knowledge to 
practise

Other issues discussed include the following:

• Social Work Degree Course, consideration of how this review is to be 
co-ordinated.

• CPEL – recognising the issues in respect of attrition rates and how this 
can be addressed.

• The Post Registration Framework for OT’s has been discussed which has 
been consulted on by Welsh Government.Discussions are taking place 
with a view to holding an event for OT’s to get a feel for how we can 
progress moving forward.

• National developments and initiatives were discussed by Sarah McCarty 
including Social Care Wales funding arrangements for SCWDP and SCIP 
for the future.

• There has been recognition of the fragility in the Domiciliary care service in 
Wales and following the Care @ home Strategy having been published by 
Social Care Wales, it is essential that we all work together in developing 
an implementation plan to address the very real challenges in this area of 
social care. 

• The Safeguarding Survey has been discussed in great detail given the 
importance of this area of our work.Once the outcomes of this National 
survey have been published the workforce devel-opments needs will be 
assessed.

• Progress on the Workforce work programme is also reviewed at each 
meeting

There is significant change taking place in Wales in respect of Social care and 
it is essential that our workforce are fully prepared to deliver these changes 
with confidence.For further information regarding our work please contact 
Suzann Wadcock on 01443 742641.

Sue Darnbrook Lead Director

Workforce

Slavery is a serious crime and it is estimated 
globally 45 million women, men and children 
are being ex-ploited. In 2016 there were 123 
people from across Wales referred into the 
National Referral Mecha-nism (NRM). There 
referrals were made up of 102 adults and 
21 minors with labour exploitation, sexual 
exploitation and domestic servitude being the 
most prevalent types of slavery reported. 

For this period the most significant source countries 
from where people were trafficked from into Wales 
were Vietnam, Eritrea, Nigeria, Sudan, United 
Kingdom, Albania and China. 

Tackling slavery is part of everyone’s day job as 
the victims are vulnerable people and whilst cases 
of reported slavery in Wales are relatively low in 
number, arrests have received wide media exposure 
which aids public awareness raising. These cases 
have identified the need to build on the improving 
pic-ture of multi-agency working, and for learning to 
continue to be cascaded to partners across Wales 
to assist with future investigations. 

To ensure a strategic multi agency approach, in 
January 2013 the Welsh Government established 
the Wales Anti-Slavery Leadership Group. The 
Leadership Group has continued to bring together 
evidence on the scale of the problem, set the 
strategic direction for the agenda in Wales, support 
and encourage the sharing of ‘best practice’ 
between partners and report progress to the Cabinet 
Secretary for Com-munities and Children. 

The Training Sub-Group of the Wales Anti-Slavery 
Leadership Group has put in place a consistent 
train-ing programme across Wales aimed at 
developing skills and confidence to identify, report 
and deal with slavery. These training courses are free 
and delivered to the widest possible audience. 

To access anti-slavery training please contact Kim-
Ann Williamson who is the Strategic Objectives 
Lead for the Wales Anti-Slavery Leadership Group: 
KimAnn.Williamson@cps.gsi.gov.uk

For more information on how we are tackling slavery 
in Wales please see the Welsh Government web-
site: www.wales.gov.uk/anti-slavery

Stephen Chapman Anti-Slavery Co-ordinator, 
Community Safety Division, Welsh Government

GUEST CoNTRIBUTIoN

Tackling Slavery  
in Wales 

www.wales.gov.uk/anti-slavery
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In March 2017, Powys Teaching Health Board and Powys County 
Council published their first joint Health and Care Strategy following 
an intense period of engagement during 2016/17

The development of this jointly owned health and care strategy enables both 
organisations to align their short, medium and long term planning, assuring 
that decisions and service developments are aligned and complementary.

The strategy reflects the challenges of the current environment, particularly 
with the prolonged period of austerity and the changing needs of the people of 
Powys. At the heart of the strategy is our aspiration to improve the wellbeing 
of all people. This is why the strategy seeks to enable children and young 
people to ‘Start Well’, for people to ‘Live Well’ and older people to ‘Age Well’.

Importantly, the Strategy will provide the foundations for the year ahead – 
recognising our unique geography with a single footprint covering health 
board, local authority, Area Plan (for the Social Services and Wellbeing Act) 
and Wellbeing Plan (for the Wellbeing of Future Generations Act). We have 
an excellent opportunity to ensure that these programmes of work are fully 
aligned.

The strategy means we will spend more time and effort helping people to stay 
well, to help them act early to prevent ill health and get support, and where 
care and treatment is required that we work with people to ensure care is 
joined up and based on what matters most to the individual.

The strategy outlines that we want to provide as much care as possible 
in Powys. There has been real success over the last few years with the 
introduction of new services, and we feel that—with the development of new 
technology, for example—we could do more in Powys. We know that some 
people will continue to need to travel for services out of county, but we will 
focus on improving access wherever possible.

Powys Teaching Health Board and Powys County Council are now working 
together to plan for an official launch event in July, which will also launch 
the work programme for 2017/18 inviting local communities and wider 
stakeholders to continue to be involved in shaping the future of their health 
and care.

Adrian Osborne Assistant Director (Engagement and Communication)

Powys Regional Partnership 
Board

The main development within the policy group 
is the work of the Cardiff and Vale Safeguarding 
Board to update the policies and procedures: 
Cardiff and the Vale Local Safeguarding Boards 
Proposal to Sponsor Revision and Development 
of All-Wales Procedures for Protecting Adults 
and Children at Risk. 

The Minister for Social Services and Public Health 
has approved the award of funding to Cardiff and 
the Vale of Glamorgan Safeguarding Adults and 
Children’s Boards to sponsor and manage the 
development and revision of the all Wales adult 
and child protection procedures on behalf of 
Safeguarding Boards and their members. 

This vital project is a once in a generation 
opportunity to revise the existing operational 
procedures and prepare new guidance for front-line 
staff, line managers and decision makers in keeping 
with the new requirements of the Social Services and 
Well-being (Wales) Act 2014 and the latestlearning in 
the field of safeguarding practice. 

The proposal is based on collaborative 
co-production principles which will ensure the 
procedures are developed with partners and agreed 
by all Safeguarding Boards across Wales. This 
approach will ensure the procedures support those 
who rely on robust procedures on a day-to-day 
basis, accessible through a digital platform for the 
future. The Inaugural meeting of the Project Board 
made up of representation of all the key regional 
Board members, national agency partners and 
stakeholders met on the 21st of June 2017, where 
the principles and actions for the project and the 
Board moving forward were agreed. These will be 
shared and disseminated nationally both by the 
Project Team, and by the Board representatives 
over the coming weeks, with a view to events across 
Wales being facilitated by the autumn period. 

The Welsh Government looks forward to new or 
revised procedures coming on stream over the next 
9-18 months. 

Safeguarding 
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The last year in ADSS Cymru (ADSSC) has been incredibly busy and challenging, but also very rewarding and I think the 
organisation has achieved a great deal. I would like to formally thank Gabe, Karen and all the Business Unit staff for their 
fantastic support and commitment. This article cannot cover the whole year so I will cover what for me have been some 
important aspects. 

Political support  
ADSSC has developed an encouraging 
relationship with our new ministers. Rebecca 
Evans has supported both seminars 
(attending in the autumn, giving a video 
address in the spring). Hopefully we can 
build on this to make these a regular part of 
her programme building on the conference. 
Carl Sergeant is leading on Children’s 
Services and our Heads of Children are 
fundamentally connected to this work.

Leadership 
Over my year in the presidency, seven 
directors have lead on the workstreams 
and achieved fantastic progress. These 
workstreams attracted large groups of 
senior and middle manager colleagues, 
really extending the reach of ADSSC 
activities. This work has also been praised 
by Welsh Government in their effectiveness 
and I think really energised the work of 
ADSS Cymru.

Seminars 
We had 3 excellent seminars over the year;

• on Regulation in April 2016 
• on Children’s Emotional Health in 

October 2016, and 
• on New Approaches to Workforce and 

Delivery in March 2017. 

Attendance was encouraging, certainly 
at the first 2 events, and great leadership 

was shown by the Heads of children’s 
services and by the Workforce groups. The 
conferences go from strength to strength 
and will continue to be our showpiece and 
the Social Care Wales partnership will help 
greatly. 

Contacts across borders 
I have tried to make key contacts with 
sister organisations in England and 
Scotland over the last year, presenting 
the Welsh context at the ADASS 
spring seminar in Staffordshire and at 
a conference regarding Integration in 
Glasgow. Our welsh approach holds up 
well in comparison but we need to keep 
these links. 

Resources 
There has never been a year when social 
services resource issues were not so 
high profile. Although the reasons for this 
high profile are clearly much wider than 
our organisation, ADSSC has played its 
full part in pointing out the challenges for 
social care departments in responding to 
pressures in adult services, particularly 
paying for care, and for large increases 
in demand from children’s services. The 
ADSS Cymru-led Budget Survey was 
significantly revised this year with a much 
greater response rate and I would hope 
that this continues. 

ADSSC has continued and developed 
further its positive relationship with 
partner organisations, old and new. Sue 
Evans from Social Care Wales and Gillian 
Baranski from CSSIW have had positive 
discussions with the Governance Board 
and have showed a real willingness to 
work together effectively. I also met with 
the Commissioners for Children, Older 
People and Future Generations in terms 
of common issues, and ADSSC is well 
placed to help with the agendas of these 
colleagues. We have also worked closely 
with partner organisations such as ADEW 
particularly concerning issues such as 
home education and safeguarding. 

The role of leadership in social care is 
challenging and demanding, and it is 
with great regret that we have said good 
bye to some colleagues this last year, 
sometimes in challenging circumstances. I 
know ADSSC will continue to make every 
effort to support our members in doing an 
incredibly hard job that is so valuable to our 
communities. If we don’t, no one else will.

Social care in Wales is on balance a great 
place to work I think; ADSS Cymru is a 
large part of that enjoyment and I hope we 
will continue to develop, as our leadership 
has never been more needed. 

Neil Ayling Immediate Past-President

PAST PRESIDENT

The Western Bay Programme was 
established in 2012 with the purpose of 
integrating services more effectively for the 
benefit of service users and carers. It also 
aims to explore new and innovative ways of 
working to ensure services are sustainable 
in the face of growing demand and a 
challenging financial climate.

The Programme focuses on two ‘Tiers of 
Activity’ with all associated projects and 
workstreams being delivered in the context 
of the SSWB (Wales) Act 2014:

‘Tier 1’ comprises:
• Community Services (older people)
• Contracting and Procurement
• Welsh Community Care Information 

System

• Learning Disability & Mental Health
• Children with Complex Needs
• Carers

While ‘Tier 2’ of ‘business as usual’ 
joint working includes a wide range of 
projects and workstreams, including:

• Western Bay Regional Adoption Service
• Regional Safeguarding Boards (Children 

and Adults)
• Integrated Family Support Service (IFSS)
• Supporting People
• Area Planning Board for Substance and 

Alcohol Misuse
• Youth Justice Board

February 2016 saw the creation of the 
Western Bay Regional Citizens’ Panel. 
Panel membership is drawn from the 

mailing lists of the three Councils for 
Voluntary Services in Bridgend, Neath Port 
Talbot and Swansea. Membership is ‘fluid’, 
ensuring meetings and any engagement 
activities are open to all interested parties.

A summary of the work of the Western 
Bay Programme is available at www.
westernbay.org.uk which includes the 
Population Assessment and Annual Report. 
For more information, please contact the 
Western Bay Programme Office on 01792 
633805 or email western.bay@swansea.
gov.uk

Sara Harvey Regional Programme 
Director, Western Bay Programme  

Western Bay Health and Social Care Programme

www.westernbay.org.uk
www.westernbay.org.uk


ISSUE 14  July 2017 INfocus  7

With effect from 1st July 2017:

Governance Board Members

President: Dave Street
Caerphilly County Borough Council
Email: streed@caerphilly.gov.uk
Tel No: 01443 864560

Vice President: Jenny Williams
Conwy County Borough Council
Email: jenny.williams@conwy.gov.uk
Tel No: 01492 575687

Vice President: Sue Cooper
Lead on Delivering Transformation Agenda
Bridgend County Borough Council
Email: susan.cooper@bridgend.gov.uk
Tel No: 01656 642251

Honorary Secretary: Neil Ayling
Flintshire County Council
Email: neil.j.ayling@flintshire.gov.uk
Tel No: 01352 702500

Honorary Treasurer: Tony Young
Cardiff Council
Email: tony.young@cardiff.gov.uk
Tel No: 029 2087 3803

Co-opted Members
Cwm Taf Regional Collaborative:  
Gio Isingrini
Rhondda Cynon Taf County Borough 
Council
Email: gio.isingrini@rctcbc.gov.uk
Tel No: 01443 424141

Mid & West Regional Collaborative: 
Sue Darnbrook
Ceredigion County Council
Email: sue.darnbrook@ceredigion.gov.uk
Tel No: 01545 570881

North Wales Social Care & Well-being 
Services Improvement Collaborative:  
Morwena Edwards
Gwynedd County Council
Email: AwenMorwenaEdwards@gwynedd.
gov.uk
Tel No: 01286 679468

Powys Regional Collaborative:  
Carol Shillabeer
Powys County Council
Email: Carol.Shillabeer2@wales.nhs.uk
Tel No: 01597 826906

Western Bay Regional Collaborative:  
Sue Cooper 
Bridgend County Borough Council
Email: susan.cooper@bridgend.gov.uk
Tel No: 01656 642251

Cardiff & The Vale and Gwent Regional 
Collaboratives:
Note: the interests of the above 
collaboratives will be represented on the 
Governance Board by Phil Evans and 
Dave Street.

Business Unit
Based in Abercynon, our business unit team handles a wide range of administrative and financial activities. As well as 
providing direct support to our members, the team ensures the business runs smoothly and is the first point of contact 
for media and other queries.

ADSS Cymru Business Unit Tel no: 01443 742641 
Ty Antur, Navigation Park Email: contact@adsscymru.org.uk 
Abercynon Web: www.adsscymru.org.uk 
CF45 4SN

For more information about any of the content in this newsletter, please contact the nominated project lead for each topic:

Lead Directors Email

Safeguarding Sue Cooper, Bridgend susan.cooper@bridgend.gov.uk

Workforce Sue Darnbrook, Ceredigion sue.darnbrook@ceredigion.gov.uk

AWASH Alwyn Jones, Isle of Anglesey AlwynJones3@ynysmon.gov.uk

AWHOBS Angela Thomas, Neath Port Talbot a.j.thomas@npt.gov.uk

AWHOCS Sally Jenkins, Newport SallyAnn.Jenkins@newport.gov.uk

Project Leads


